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Salary Difference Between Women and Men Composition of Total Employees by Sex and Race/Color
The median contractual salary for women is equivalent to 91.8% of that received by men.

The average monthly remuneration for women is equivalent to 85.4% of that received by men. Women
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Job and Salary Plan or Career Plan

i Meeting production goals
Directors and Managers

Professionals in Upper-Level [N

Occupations

Availability for overtime, client meetings, and travel
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B9 Availability of personnel in specific occupations
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Length of professional experience {ou Time of professional
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Mid-Level Technicians _ 2 T% Ability to work in a team (ou Teamwork skills) ﬁo

51,7% Proactivity, development of ideas and suggestions ﬁo
Administrative Services Workers | - -~ Actions o Increase Diversity
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Support actions for sharing family obligations for both sexes ﬁo

Operational Activity Workers _ 24 68 Hiring policies for women (Black, disabled, in situations of

it violence, head of household, LGBTQIA+, Indigenous)
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Policies for the promotion of women to directorial and managerial

For any occupational group without a calculated difference (for contractual salary or average remuneration), the absence positions

is due to one of six reasons: (1) fewer than three women; (2) fewer than three men; (3) no women; (4) no men; (5) fewer
than three men and fewer than three women; or (6) neither men nor women in that occupational group.

Source: eSocial, Monthly RAIS December 2025, and Portal Emprega Brasil - February 2026



